WORK FORCE SUBCOMMITTEE

Recommendations to the Community Living
Advisory Group



MISSION:

OTo build and suptprmrt a

services and supports workforce that is
responsive, sustainable, valued and trained.
The workforce will support the dignity, choice

and autonomy of individuals with disabilities

and ol der adul t sé




WORK FORCE DEFINITIONS

Direct Support

Professionals and

Service Populations

Caregivers

0 PerSOnS WhO pr0V|de 0 Anyone Who needs
long-term services and .
supports that include long-term services and
various duties, and who supports including

work under tltles

Including but not p_eopl_g I_|V|ng with
limited to certified disabilities and older
nursing assistants, adults

home health aides,
personal care aides,
caregivers, respite
providers, family and
unpaid caregivers







Projected Job Growth Nationwide, 2010-2020
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Source: Bureau of Labor Statistics Occupational Handbook




O PROJECTIONS FOR 65+ POP

Forecast for the Population 65+ in Colorado
Source: Census and State Demography Office
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Colorado 65+ Population Characteristics

Population characteristics

Individuals ages 75+ living alone 34%
Bachelor-level education or higher, ages 65+ 27%
Median household income, ages 65+ $36,759
At or below federal poverty level (FPL), ages 65+ 8.5%
At or below 200% of FPL, ages 65+ 28%
Women ages 75+ at or below FPL 13%
Sensory disability 16%
Physical disability 26%
Mobility disability 15%
Self-care disability 9%
Cognitive/mental disability 10%
One or more disabilities 37%

SOURCE: AARP Public Policy Institute, Long-Term Care Profile of Colorado"




Colorado’s General Fund:

Medicaid and LTSS

Colorado Medicaid LTSS Expenditures FY 2010

Supplemental Medicare

Insurance Benefit
$120 million

PACE
84
million

Private duty

nursing and Hospice

S68 million N~ MNursing facilities

5511 million

Other HCBS
LTSS waivers HCES Elderly,
544 million Blind and Disabled

212 million

SOURCE: Colorado Department of Health Care Policy and Financing, FY 2011  -12 Budget Request, Exhibit N
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Shift Toward Home and Community-Based Care

Where Direct-Care Workers Worked Where Direct-Care Workers Will Work

2010 2020

Facility Facility

Settings Home & Settings Home &
Community 399, Community

390fu Settlnqs _ Setljﬂgs

61% 68%

SOURCE: PHI, “Occupational Projections for Direct-Care Workers 2010-2020", February 2013
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Colorado’s Most Common Health and Wellness
Jobs

Percentage of Median Hourly

Occupation Total Industry i
Jobs Earnings
Registered Nurses 10.3% $32.26
Home Health Aides 5.5%
Nursing Aides, Orderlies, and Attendants 5.4%
Personal Care Aides 5.1%
Receptionists and Information Clerks 2.8%
Medical Assistants 2.4%
Clinical, Counseling, and School Psychologists 2.3%
Medical Secretaries 2.1%

Secretaries and Administrative Assistants,
Except Legal, Medical, and Executive

Dental Assistants 1.9%

2.0%

SOURCE: Colorado Department of Labor and Employment, 2012




Work Force Subcommittee

RECOMMENDATION 1:
DEVELOR CORECOMPETENGNORK

FORCHRAININ®@PPORTUNIFOR
LONGIERMSERVICEANDSUPPORT
WORKERS




Strategies for Implementation

DI PERSON CENTERED

CORE TRAINING WITH
CONSUMER GROUPS AND
EXISTING BEST PRACTICE

DIRECT CARE STAFF TRAINING
MODULES
‘ Topics could include:

‘Home and Community Based versus
Facility Based Care Concepts

Person-Centered Planning
® -Supporting Choice




